
































Nomination & Remuneration Policy 

This Nomination and Remuneration Policy is being formulated in compliance with Section 178 of 
the Companies Act, 2013 and rules made thereunder, as amended from time to time. This 
policy of nomination and remuneration of Directors, Key Managerial Personnel (“KMP”) and 
Senior Management has been formulated by the Nomination and Remuneration Committee 
(“NRC”) and approved by the Board of Directors of the Company (“Board”).  

Objectives 

The objective of the Policy is: 

1. to guide the Board in relation to appointment and removal of Directors, KMP and
employees of Senior Management of the Company.

2. to evaluate the performance of the members of the Board and provide necessary report to
the Board for further evaluation.

3. to formulate criteria for determining qualifications, competencies, positive attributes and
independence for the appointment of a Directors, KMP and employees of Senior
Management of the Company.

4. to ensure the level and composition of remuneration is reasonable and sufficient to attract,
retain and motivate directors of the quality required to run the Company successfully.

5. to ensure relationship of remuneration to performance is clear and meets appropriate
performance benchmarks.

6. to ensure remuneration to Directors, KMP and employees of Senior Management involves
a balance between fixed and incentive pay reflecting short and long-term performance
objectives appropriate to the working of the Company and its goals.

Definitions 

All terms and words used in this policy shall have the meaning as ascribed to them under the 
Companies Act, 2013 and rules made thereunder (“the Act”), as amended from time to time, 
except as specifically provided under the policy. 

Appointment of Director(s), KMPs and Employees of Senior Management 

1. The Committee shall identify that the person proposed to be appointed as Director, KMP or
at Senior Management possesses sufficient qualification, expertise and experience in
renewable and other related sectors and recommend their appointment to the Board.

2. The Committee shall decide whether the appointee Director, KMP or a person to be
appointed at Senior Level Management possesses relevant qualification, experience and
expertise for the incumbent position.

3. The Company shall not appoint or continue the employment of any Managing Director or
Whole-time Director or Manager who has attained the age of 70 years, otherwise than in
accordance with the provisions of the Act.
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4. A Whole-time KMP shall not hold office in one or more companies except in its subsidiary at
any point of time.

5. The Company shall not appoint any Managing Director or Whole-time Director or Manager
for a term exceeding five years at a time. No re-appointment shall be made earlier than one
year before the expiry of the term.

Manner of Appointment of Independent Directors 

1. The Company shall appoint at least two or more Independent Directors.

2. The Committee while selecting Independent Directors, shall ensure that there is
appropriate balance of skills, experience and knowledge in the Board so as to enable the
Board to discharge its functions and duties effectively.

3. An Independent Director shall hold office for a period of up to five consecutive years on the
Board of the Company and will be eligible for re-appointment on passing special resolution
by the Company.

4. The Company shall not appoint an Independent Director for more than two consecutive
terms.

5. The appointment of Independent Director of the Company shall be approved at the meeting
of the shareholders.

6. The explanatory statement attached to the notice of the Meeting for approving the
appointment of Independent Director shall include a statement that in the opinion of the
Board, the Independent Director proposed to be appointed fulfils the conditions specified in
the Act and the rules made thereunder and that the proposed director is independent of the
management.

7. The terms and conditions of appointment of Independent Directors shall be open for
inspection at the registered office of the company by any member during normal business
hours and shall also be posted on the company’s website, if any.

Remuneration 

1. The Remuneration payable to Director(s), KMPs and Senior Employees shall be as per
Industry standards and in line with Group Compensation Policy with a fair mix of fixed and
variable components.

2. The Remuneration payable to Independent Directors shall be as decided by the respective
Board of Directors in line with Group Policy and as per extant laws.

3. The Independent Directors shall be paid a sitting fees as decided by the Board of Directors
of the Company and the Board shall have the right to revise the sitting fees for attending
each meeting of the Board and its Committees from time to time.

Removal of Director(s), KMPs and Employees of Senior Management 

Due to reasons of any disqualification mentioned in the Act or under any other applicable Act, 
rules and regulations, the NRC may recommend to the Board, with reasons recorded in writing, 



removal of a Director, KMP or Senior Management Personnel subject to the provisions and 
compliance of the Act, rules and regulations. 

Retirement of Director(s), KMPs and Employees of Senior Management 

The Director, KMP and Senior Management Personnel shall retire as per the applicable 
provisions of the Act and the prevailing HR policy of the Company. The Board will have the 
discretion to retain the Director, KMP, Senior Management Personnel in the same position/ 
remuneration or otherwise even after attaining the retirement age, for the benefit of the 
Company, subject to compliance of applicable laws.  

Policy Review 

The Board reserves the right to amend the aforementioned policy upon recommendation of the 
NRC from time to time. 



ASHWINI KUMAR & CO. 
COMPANY SECRET ARIES 

FORM MR-3 

SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED MARCH 31, 2019 

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule 9 or the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014] 

To, 
The Members 
Green Infra Wind Energy Limited 
[CIN:U23200HR2005PLC078211] 
5n, Floor, Tower C, Building No 8 
DLF Cybercity, Gurugram-122002, Haryana 

We have conducted the Secretarial Audit of the compliance of applicable statutory 
prov1s1ons and the adherence to good corporate practices by Green Infra Wind 
Energy Limited (hereina�er called "the Company").

Secretarial Audit was conducted in a manner that provided us a reasonable basis 
for evaluating the corporate conducts/statutory compliances and expressing our 
opinion thereon. 

Based on our verification of the Company's books, papers/ minute books, rorms and 
returns filed and other records maintained by the Company and also the. 
information, including management's representation, provided by the Company, its 
officers, agents and authorized representatives during the conduct of Secretarial 
Audit, we hereby report that in our opinion, the Company has, during the audit 
period covering the financial year ended on March 31, 2019, complied with the 
statutory provisions listed hereunder and also that Lhe Company has propc1 Board 
processes and compliance-mechanism in place Lo Lhe extent, in the manner and 
subject to the reporting made hereinafter. 

We have examined the books, papers, minute books, forms and returns filed and 
other records maintained by the Company, as given 1n Annexure-I, for the 
financial year ended on March 31, 2019 according Lo the prov1s1ons of: 

-i�•-...
(1) The Companies Act, 2013 ("the Act") and the rules made thereu7ct�'?) ..:'�1\

(/):b,. }: 
&:.\S1.;1;11: _ '.' o :. . , 

Secretarial Audit Report of 'Green Infra Wind Energy limited' for the FY 2018-19 \ * ··... / * / 
.. <!tiv.oi��� .... -· 

............ . ... 

Delhi:# C-1/240. llnd Floor, Sector-11, Rohini Delhi-110085 Tele-Fax: +91-11-27573810 E-mail: csashwini1970@gmail.com 

Gurgaon: # 906, Block A. 9th Floor. The Arcadia, South City-II, Sohna Road, Gurgaon-122018 Haryana. lndla 

Tele-Fax: +91-124-4016906 E-mail: ashwini@konsili 1n 
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FORM NO. MGT 9 

EXTRACT OF ANNUAL RETURN 

as on financial year ended on 31.03.2019 

Pursuant to Section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Company (Management & 

Administration ) Rules, 2014. 

I REGISTRATION & OTHER DETAILS: 

i CIN U23200HR2005PLC078211 

ii Registration Date 6 June, 2005 

iii Name of the Company GREEN INFRA WIND ENERGY LIMITED 

iv Category/Sub-category of the Company PUBLIC LIMITED 

Address of the Registered office 5th Floor, Tower C, Building No. 8, DLF Cybercity, Gurugram-
V & contact details 122002, Haryana 

vi Whether listed company NO 

TSR DARASHAW LIMITED 

Name , Address & contact details of the 
6-10, HAJI MOOSA PATRAWALA INDUSTRIAL ESTATE, 20, DR.

vii E MOSES ROAD, MAHALAXMI, MUMBAI, MAHARASHTRA
Registrar & Transfer Agent, if any. 

400011 
accounts@tsrdarashaw.com 

II PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

SL No 

1 

All the business activities contributing 10% or more of the total turnover of the 
company shall be stated 

Name & Description of main products/services NIC Code of the 

Product /service 

Generation of electricity by setting up and operation of wind 
power projects 35106 

Ill PARTICULARS OF HOLDING, SUBSIDIARY & ASSOCIATE COMPANIES 

SI No Name & Address of the Company CIN/GLN HOLDING/ 

SUBSIDIARY/ 

A��OCIATE 
sembcorp Green Infra Limited 

1 5th Floor, Tower C, Building No. 8, DLF U45400HR2008P 
Cybercity, Gurugram - 122002, Haryana LC068302 Holding 
Sembcorp Energy India Limited 

2 
6-3-1090, A-5, TSR Towers Rajbhavan
Road, Somajiguda Hyderabad TG 500082 U40103TG2008P
IN LC057031 Holding 
Sembcorp Utilities Pte. Ltd. (Singapore)
Address:Address: 30 Hill Street, #05-04,

3 Singapore - 179360 197300648H Holding 
Sembcorp Industries Ltd. (Singapore) 
Address: 30 Hill Street, #05-04, Singapore -

4 179360 199802418D Holding 

Green Infra Renewable Energy Limited 
Address: 5th Floor, Tower C, Building No. 8, U74999HR2017P 

5 DLF Cybercity, Gurugra, - 122002, Haryana LC067954 Subsidiary 

% to total turnover 

of the company 

100% 

%OF APPLICABLE 

SHARES SECTION 

HELD 

85.91% 2(46) 

Nil 2(46) 

Nil 2(46) 

Nil 2(46) 

99% 2(87) 
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Form No. AOC-2 
(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of 

the Companies (Accounts) Rules, 2014) 

Form for disclosure of particulars of contracts/arrangements entered into by 
the company with related parties referred to in sub-section (1) of section 188 of 
the Companies Act, 2013 including certain arm's length transactions under 
third proviso thereto 

1. Details of contracts or arrangements or transactions not at arm's length basis
:Nil

a. Name(s) of the related party and nature of relationship:

b. Nature of contracts/arrangements/transactions:

c. Duration of the contracts / arrangements/transactions:

d. Salient terms of the contracts or arrangements or transactions including
the value, if any :

e. Justification for entering into such contracts or arrangements or
transactions

f. date(s) of approval by the Board:

g. Amount paid as advances, if any:

h. Date on which the special resolution was passed in general meeting as
required under first proviso to Section 188:

2. Details of material contracts or arrangement or transactions at arm's length
basis:

a) Name(s) of the related party and nature of relationship: Sembcorp Green
Infra Limited ("SGIL"), Holding company of the Company.

b) Nature of contracts/arrangements/transactions: Management and Facility
Sharing Services Agreement

c) Duration of the contracts I arrangements/transactions: Agreement Shall
remain valid until terminated by mutual consent

d) Salient terms of the contracts or arrangements or transactions including the
value, if any: The scope of services includes Operation Management
Services, Carbon Management Services, Billing and Receivable
Management Services, Corporate Finance and Accounts Service,
Relationship Management Services and Human Resource Services related
to the operational plant in the Company, sharing of centrally air conditioned
furnished office space, along with reception, pantry, board room, meeting
room, parking space, maintenance thereof, internal lighting, office
insurance, security and house-keeping, courier facility agreement,
Communication facility i.e. internet, fax, printer, intranet server, video/audio
conference facility, E-mail server, arrangement for data rooms,
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Deelip Vitthal Pund 

K Chandraprakash 

Malay Rastogi 

Sankalp Kant 

Arvind K Pandey 

Shrikant Shantesh 
Kulkarni 

Ravi Kiran Kuchi 

Sunil Kalra 

Tanmay Saha 

Vivekanandan M 

Date: August 29, 2019 
Place: Gurugram 

Green Infra Wind Energy Limited 

Particulars of Employees required under Section 197 of the Companies Act, 2013 read with Rule 5(2) of Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 and forming 
part of the Directors' Report for the Financial Year ended 31 March, 2018 

----- -------� --
- ' � 

r -
I 

·. ; . 

-

i n=-� ., _ ._ • ' - � ---�� - _/,;JI • • I 

Assistant Vice President 

General Manager 

Assistant Vice President 

General Manager 

Assistant Vice President 

General Manager 

General Manager 

Deputy General Manager 

Assistant General 
Manager 

Deputy General Manager 

47,03,971 Permanent 

43,84,525 Permanent 

43,84,337 Permanent 

45,89,596 Permanent 

44,64,276 Permanent 

36,20,815 Permanent 

34,15,461 Permanent 

27,08,763 Permanent 

25,50,221 Permanent 

Permanent 
24,57,802 

MBA (Business Admn, Project 
Management); Diploma 
Mechanical En ineerin l 

DEEE, B Tech Electrical 

B.Com;CA 

CFA; PGDM; BE (Electrical) 

Post-Graduation in Engineering 
(Equipment Design); Bachelor of 
En ineerin Mechanical) 
MBA; BE (Industrial and 
production) 
Btech (Electrical & Electronics) 
;PGDM (Finance & Strategy) 

B.Com; CA 

B.Tech;MBA 

B.E (Electrical & Electronics); 
Diploma (Electrical & Electronics) 

.. OQif 

26 Years, 7 18-Dec-17 
Months 

23 Years, 5 15-Dec-11 
Months 

16 Years, 7 25-Apr-16 
Months 

13 Years, 8 11-Dec-15 
Months 

23 Years, 5 01-Mar-17 
Months 

27 Years, 10 01-Jun-15 
Months 

13 Years, 3 03-Aug-16 
Months 

13 Years, 7 06-0ct-17 
Months 

11 Years, 2 30-Dec-16 
Months 

01-Feb-17 
15 Years, 4 Month 

• 
Suzlon Global Services Ltd; 

50 WinDForce Management 
Services Pvt. Ltd 

42 Abhijeet Group; Suzlon 
Energy 

41 GMR Energy Limited; 
ALSTOM Group 

38 CLP India; Essar Group 

Essel U�a Pvt. Ltd; 
46 SunEdison Solar Power India 

Pvt Ltd 

50 Satarem Enterprises Pvt Ltd; 
Lanco Group 

36 Power Grid Corporation 
,PWC and E&Y 

Lanco lnfratech Limited; 
40 Louis Dreyfus Commodities 

India Pvt. Ltd. 
Lanco lnfratech 

Limited,Welspun Energy 
36 Limited,Adani Green Energy 

Limited,Orange Renewable 
Power Pvt Ltd 

ReGen Infrastructure and 
38 services Private Ltd; Enercon 

India ltd 

NA NA 

NA NA 

NA NA 

NA NA 

NA NA 

NA NA 

NA NA 

NA NA 

NA NA 

NA NA 

k H ., .. ,Y,,,��., .. 
Director� 7. .. �:�!rector

DIN: 07298251 DIN: 08208612 

Address: D-12/2, GF, Koyla Vihar Ardee City, Sector-52, Gurgaon -
122003 

Address: B-1507, Amrapali 
Green , 1/3 Vaibhav Khand 

lndirapuram , Shipra Sun City 
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ANNUAL REPORT ON CSR ACTIVITIES 

1. A brief outline of the company's CSR policy, including overview of projects or programs
proposed to be undertaken and a reference to the web-link to the CSR policy and projects
or Programmes:

• GIWEL (Green Infra Wind Energy Limited) intends not only to be a business entity, but
also a member of the local community in which it operates. GIWEL strives to build good
relationship with representative of these communities.

Through CSR activities GIWEL also intends build the bond and a sense of solidarity with
the environment and it's problems.

• We recognize that we are guests of the communities that we operate in and we ensure
that every possible effort is made to minimize the impact of our work on the residents,
the community and their environment.

• We encourage constant communication and consultation with the communities that we
work in to ensure that their surroundings are as undisturbed as possible by our work. As
part of our commitment to supporting and developing communities, we regularly
organize community driven initiatives as part of our CSR activity through Promotion of
Education, Ensuring Environmental sustainability and other related activities.

• We believe in the betterment of the ecosystem that we operate in and it is our constant
endeavor to ensure that all efforts are made to protect the communities that we touch
through our work

2. The Composition of the CSR Committee:

Mr. Sanjay Nagrare - Chairman 
Mr. Harsh Bansal - Member 
Mr. Bishwanath Shukla- Member 

3. Average net profit of the company for last three financial years: Rs. 54,674,166

4. Prescribed CSR Expenditure (2%. of the amount as in item 3 above) : Rs 1093483 + (RS
107152 last year Shortfall) = 1200636

5. Details of CSR spent during the financial year
(a) Total amount to be spent for the financial year: Rs 1,200,636
(b) Amount unspent, if any: Rs 900,635
(c) Manner in which the amount spent during the financial year is detailed below

S. No. Particulars 
(1) CSR project or activity identified Mobile Medical Health Services 

(2) Sector in which the project is covered Health 
(3) Projects or Programme 

(1) Local area or other 1. Bharmasagra, Ananthahali &
(2) Specify the state and district where Harpanhali near by 10
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